RESOLUTION 2014-06
CITY OF GRAND MARAIS, MINNESOTA
CITY COUNCIL RESOLUTION 2014-06

RESOLUTION APPROVING COLLECTIVE BARGAINING AGREEMENT
BY AND BETWEEN CITY OF GRAND MARAIS
AND AMERICAN FEDERATION OF STATE, COUNTY, AND MUNICIPAL EMPLOYEES, MINNESOTA COUNCIL 5

WHEREAS, the City of Grand Marais (City) and the American Federation of State, County and Municipal Employees, Minnesota Council 5 on behalf of the municipal employees bargaining unit (Union) negotiating teams have agreed upon a proposed Collective Bargaining Agreement (CBA) for calendar years 2014-15; and

WHEREAS, the following changes were made to the existing labor agreement:

1) Article 22 – Scope of agreement
21.1 Duration: This agreement shall become effective as of January 1, 20142 and shall remain in full force and effect through midnight, December 31, 20153.  Thereafter, it shall automatically renew itself and continue in full force and effect from year to year unless written notice of election to terminate or modify any provisions of this Agreement is given by one party, and received by the other not later than ninety (90) days prior to expiration of the Agreement.
2) Wages
Year 1 (2014) 1.5% wage increase retroactive to 1/1/14
Year 2 1.5% wage increase effective 1/1/15

3) Article 10 – Vacations
10.2  Accumulation: Employees are encouraged to use accumulated vacation leave.  Vacation may be accrued to a limit of one and one-half (1 ½) times the amount of actual vacation earned in the previous twelve (12) month period vacation they are able to accrue in 10.1.  Vacations earned and not used in excess of the maximum amount of accumulation shall be lost, and an employee may not receive pay in lieu of vacation.  Vacation earned by employees shall be accrued during each bi-weekly pay period.
4) Article 18 – Safety
18.4 Safety Shoes: Employees shall be allowed once in every two years a safety shoe reimbursement allowance of up to $200 upon presentation of receipts.  Employees may use this allowance for multiple purchases,  but shall not exceed $200 in a two (2) year period.  

5) Wage Grid Attachments	
Sewer/Water Plant Operator Water/Waste Water Operations Specialist
Park Office Manager*
Park Facilities Manager*


6) Article 6 – Wages, Work Schedules, Overtime
[bookmark: _GoBack]6.13  A Water/Waste Water Operations Specialist who obtains a license shall be compensated a wage differential according to the following scale:
	License
	None
	D
	C
	B

	Sewer
	As contracted
	As contracted
	+$0.25/hour
	+$0.25/hour

	Water
	As contracted
	As contracted
	+$0.25/hour
	+$0.25/hour



7) Article 12 – Sick Leave
12.2 b. Accumulated sick leave may also be used for the time required to make arrangements as are necessary for medical, dental, or nursing care because of serious illness or injury in the immediate family of the employees; said use, however, not to exceed twelve (12) days per calendar year.  “Immediate family” means only the employee’s spouse, in-laws, parent or stepparent, children or stepchildren, siblings, grandparents, grandchildren, and legal wards. Additional sick leave may be taken pursuant to this paragraph 12.2 b. subject to the advance approval of the Employer.  The Employer may at any time, request employees to submit a medical certificate from an attending or employee’s designated physician if abuse of this benefit is assumed.
8) Article 12 – Sick Leave
12.2 c. An employee may use accumulated sick leave for up to five (5) consecutive days of absence in the event of death of a member of the employee’s immediate family.  “Immediate family” is defined as the employee’s spouse, parents or stepparent, children or stepchildren, grandchildren, or legal wards, brother, sister, grandparents, or in-laws spouse’s parents.  The amount of sick leave which may be used for bereavement purposes under this paragraph, up to the maximum of five (5) consecutive days, shall be subject to the approval of the Department Head.  Additional necessary time off for bereavement leave in excess of five (5) consecutive days may be taken from the employee’s accumulated paid leave (other than sick leave) or by unpaid leave, with the approval of the Department Head.
9) Article 9 – Layoff, Recall
9.1 (second paragraph) Bumping rights shall be available only to non-seasonal employees who are on the payroll more than seven (7) months per year and who meet the minimum qualifications for the position for which they intend to bump into.

; and


WHEREAS, the City Council has reviewed the proposed CBA.

NOW, THEREFORE, BE IT RESOLVED, that the City Council of the City of Grand Marais, County of Cook, State of Minnesota, does hereby approve and adopt the 2014-15 CBA between the City and Union on behalf of the Grand Marais municipal employees bargaining unit, as proposed and in the form attached hereto, and authorize and direct the Mayor and City Administrator to execute the same on behalf of the City as soon as practicable.

Passed by the City Council of the City of Grand Marais, Minnesota this 9th day of April, 2014.


							_____________________________
(SEAL)						Mayor Larry Carlson


ATTEST:


____________________________________
Michael J. Roth
City Administrator

