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AGENDA
CITY COUNCIL MEETING
December 9, 2015
6:30 P.M.

6:30 Call to Order
Roll Call

Open Forum -

The public is imvited to speak at this dme. Open Forum Js limited to one halthour. No person may speak
mtore than five (3) minutes or more than once. Fach subject will have a limit of ten (10) minutes. Council
membcers may ask questions of the speaker. With the agreement of the Council, such matters taken up during
the open forum may be scheduled on the current agenda or a future agenda,

. 6:35  Approve Consent Agenda

Approve Agenda
Approve Meeting Minutes
Approve Payment of Bills
Raffle Permit—Lion’s Club

Ll A\

6:40  Resolution 2015-23 Approving AFSCME Collective Bargaining Agreement
7:00  Truth in Taxation Hearing

7:20  Other iterns as necessary

7:30  Council & Staff Reports

Attached correspondence:
1. Other Meeting Minutes
2. Upcoming Meeting Schedule

8:30 Adjourn



CITY OF GRAND MARAIS
MINUTES
Novernber 24, 201.5

Acting Mayor Mills called the meeting to order at 4:30 p.m.
Members present:  Anton Moody, Dave Mills, and Tracy Benson
Members absent: Jay Arrowsmith-DeCoux and Tim Kennedy
Staff present: Mike Roth and Kim Dunsmoor

Acting Mayor Mills invited the public to speak during a period of open forum. Open Forum is
limited to one half-hour. No person may speak more than 5 minutes or more than once. No one
spoke. '

Motion by Benson, seconded by Moody to approve the Agenda; November 13, 2015,
Minutes with correction; Payment of Bills; Resolution 2015-22 Opting to Increase the
Benefit Level For Firefighters Who Are Vested in the Voluntary Statewide Volunteer
Firefighter (SVF) Retirement Plan to $1,500 per year of service; Approve BDPI Grant
Contract with DEED for the Hospital Project Grant#BDPI-15-0009-O-FY16 in the amount
of $250,000 and accepting bids for 2015-2016 Winter Loader Rental and Snow Hauling
from Edwin E. Thoreson Inc. Approved unanimously.

There being no further business, the meeting adjourned at 4:32 p.m.
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AN > Payments

y Current Period: November 2015
Batch Name 113015 CPAP User Dollar Amt $27,270.28
Payments Computer Dollar Amt $27,270.28
$0.00 In Balance

Refer 66310 MINNESOTA LIFE _
Cash Payment G 101-21716 MN Mutual Life $157.26
Invoice 0028722 11/20/2015
Transaction Date 11/30/2015 MAIN CHECKING G 10100 Total $167.25
Refer 66311 NCPERS GROUP LIFE INS. .
Cash Payment G 101-21710 NCPERS-Pera $16.00
Invoice 49361215 11/20/2015 L
Transaction Date 11/30/2015 MAIN CHECKING G 10100 Total $16.00
Refer 66312 Ml LIFE-FLEX Cld# 003166E 11/30/2015
Cash Payment G 101-21713 Flex Plan Spending $15.29
Invoice 38091835 11/24/2015
Transaction Date 11/30/2015 MAIN CHECKING G 10100 Total $15.29
Refer 686313 MN DEPT OF RE VENUE-EFTPS Ck# 003164E 11/23/2015

Cash Payment G 101-21702 State Withholding
invoice FD CPYR 15 11/23/2015

Transaction Date 11/30/2015 MAIN CHECKING G 10100

$7.98

Total §7.08

Refer 66314 DEPT QT THE TREASURY IRS Ck# 003165E 11/24/2015
Cash Payment G 101-21703 FICA Tax Withholding

Invoice FD CPYR 15 11/25/2015

Cash Payment G 101-21717 Medicare

Invoice FD CPYR 15 11/25/2015

Cash Payment G 101-21701 Federal Withholding

Invoice FD CPYR 15 11/25/2015

$588.56
$137.68
$14.87

Total $741.1

Transaction Date 11/30/2015 MAIN CHECKING G 10100

Refer 686315 PERA Cki# 003167E 11/23/2015

Cash Payment G 101-21704 PERA $4,408.69
Invoice 24 CPYR 15 11/25/2015

Transaction Date 11/30/2015 MAIN CHECKING G 10100 Total $4,408.65
Refer 66316 EMPOWER Clgf 003168E 11/23/2015

Cash Payment G 101-21720 MN State Retiremant DeferC $395.00
invoice 24 CPYR 15 11/25/2015 e

Transaction Date 11/30/2015 MAIN CHECKING G 10100 Total $395.00
Refer 66317 DEPTOT THE TREASURY IRS Cig# 003169E 11/25/2015

Cash Payment G 101-21703 FICA Tax Withholding $3,778.92
Invoice 24 CPYR 15 11125120156

Cash Payment G 101-21717 Medicare $889.16
Invoice 24 CPYR 15 11/25/2015

Cash Payment G 101-21701 Federal Withholding $2,615.99
Invoice 24 CPYR 15 11/25/2015 L
Transaction Date 11/30/2015 MAIN CHECKING G 10100 Total $7,284 .07

TET L

Refer 66318 MN DEPT OF REVENUE-EFTPS  Cki# 003170E 11/20/2015
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- (ity of Grand Marais

Current Period: November 2015

HE3

Cash Payment G 101-21702 State Withholding $1,283.41
Invoice 24 CPYR 15 11/25/2015

Transaction Date 11/30/2015 MAIN CHECKING G 10100 Total $1.283.41
Refer 66319 MH LIFE - VEBA .

Cash Payment G 101-21706 Health Insurance $508.36
Invoice NOV 2015 11/30/2015

Transaction Date 11/30/2015 MAIN CHECKING G 10100 Total $508.36
Refer 66320 AFSCME -

Cash Payment G 101-21712 AFSME Union Dues $796.17
Invoice NOV 2015 11/30/2015

Transaction Date 11/30/2015 MAIN CHECKING G 10100 Total $796.17
Refer 66321 GRAND MARAIS ART COLONY

Cash Payment E 609-49750-34Q Advertising $250.00
Invoice GM Ligquor Store  11/30/2015

Transaction Date 11/30/2015 MAIN CHECKING G 10100 Total $250.00
Refer 66322 THE AMERICAN BOTTLING COMP

Cash Payment E 609-49750-260 Soft Drinks/Mix For Resa $150.80
Invoice 5436865208 11/23/2015

Transaction Date 11/30/2015 MAIN CHECKING G 10100 Total $150.80
Refer 66323 JOHNSON BROTHER LIQUOR

Cash Payment E 609-49750-251 Liquor For Resale $2,920.28
Inveice 5311382 11/23/2015

Cash Payment E 609-49750-333 Freight and Express ) $100.40
Invoice 5311382 11/23/2015

Cash Payment E 608-49750-251 Liquor For Resale $365.35
Invoice 5311381 11/23/2015

Cash Payment E 609-49750-333 Freight and Express $15.08
Invoice 5311381 11/23/2015

Transaction Date 11/3G/2015 MAIN CHECKING G 10100 Total $3,391.09
Refer 66324 PHILLIPS WINE & SPIRITS .

Cash Payment E 609-49750-251 Liguer For Resale $1,115.54
Invoice 2887844 11/23/2015

Cash Payment E 609-49750-333 Freight and Express $35.14
Invoice 2837844 11/23/2015

Transaction Date 11/30/2015 MAIN CHECKING G 10100 Total $1,150.68

Refer 66325 VOYAGEUR BREWING COMPANY _

Cash Payment E 609-49750-252 Beer For Resale $300.00
Invoice 11242015 11/24/2015

Transaction Date 11/30/2015 MAIN CHECKING G 10100 Total $300.00
Refer 86326 ROHLFING INC. B R

Cash Payment E 608-49750-252 Beer For Resaie $4,073.20
Invaice 419429 11/24/2015

Transaction Date 11/30/2015 MAIN CHECKING G 10100 Total $4,073.20
Refer 66327 SUPERIOR BEVERAGES LLP _

Cash Payment E 609-49750-251 Liquor For Resale $1,069.40

Invoice 485752 11/24/2015
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Current Period: November 2015

Transaction Date 11/30/2015 MAIN CHECKING G 10100 Total $1,069.40
Refer 66328 WIRTZ BEVERAGE MINNESOTA -
Cash Payment E 609-49750-251 Liquor For Resale $1,311.45
Invoice 1080401825 1112312015
Cash Payment  E 609-49750-333 Freight and Express $20.35
Invoice 1080401825 11/23/2015
Cash Payment E 609-49750-251 Liquor For Resale -$25.00
Invoice 2080113454 11/6/2015
Cash Payment E 609-49750-251 Liquor For Resale -$35.00
Invoice 2060113453 11/6/2015
Transaction Date 11/30/2015 MAIN CHECKING G 10100 Total $1,271.80

Fund Summary
10100 MAIN CHECKING GMSB

101 GENERAL FUND $15,613.31
608 MUNICIPAL LIQUOR FUND $11,656.97
$27,270.28
Pre-Written Checks $14,135.53
Checks to be Generated by the Computer $13,134.75

Totat $27.270.28
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. y Current Period: December 2015
AT TR e s e
Batch Name 12102015AP User Dolfar Amt $49,133.41
Payments Computer Dollar Amt $49,133.41
$0.00 In Balance

Refer 66342 COOK COUNTY NEWS HERALD i
Cash Payment  E 101-41400-200 Office Supplies (GENER $32.00
Invoice 2219 1118/2015 .
Transaction Date 12/2/2015 MAIN CHECKING G 10100 Total $32.00
Refer 66343 COCA-COLA REFRESHMENTS
Cash Payment E 609-49750-260 Soft Drinks/Mix For Resa $107.14
Invoice 0618037913 12/2/2015
Transaction Date 12/2/2015 MAIN CHECKING G 10100 Total $107.14
Refer 66344 SUPERIOR BEVERAGES LLP _
Cash Payment E 609-49750-252 Beer For Resale $2,791.84
Invoice 486135 12/2/2015
Transaction Date 12/2/2015 MAIN CHECKING G 10100 Total $2,791.84
Refer 66345 ROHLFING INC. .
Cash Payment E 609-49750-252 Beer For Resale $2,301.75
Invoice 419696 12/2/2015
Transaction Date 12/2/2015 MAIN CHECKING G 10100 Total $2,301.75
Refer 86346 MICHAUD DIST. INC. L - i
Cash Payment E 609-49750-252 Beer For Resale $616.25
Invoice 166114 12/2/2015 o
Transaction Date 12/2/2015 MAIN CHECKING G 10100 Totaf $616.25
Refer 66347 VOYAGEUR BREWING COMPANY _ ' -
Cash Payment E 609-49750-252 Beer For Resale $420.00
Invoice 12022015 12/2/2015
Transaction Date 12/2/2015 MAIN CHECKING G 10100 Total $420.00
Refer 66348 BAKER & TAYLOR .
Cash Payment E 211-45500-435 Books, Periodicals ] $630.25
Invoice 2031381520 11/18/2015
Cash Payment E 211-45500-435 Books, Periodicals $41.46
Invoice 2031371449 11/17/2015 B
Transaction Date 12/2/2015 MAIN CHECKING G 10100 Total $671.71
Refer 66349 AMERIPRIDE LINEN AND APPARE
Cash Payment E 211-45500-221 Equipment Parts/Buiting $49.22
Invoice 3500835609 11/30/2015
Cash Payment  E 101-41940-210 Operating Suppiies (GE $134.05
Invoice 3500835509 11/30/2015
Transaction Date 12/2/2015 MAIN CHECKING G 10100 Total $183.27
Refer 66350 COOK COUNTY HIGHWAY DEPT
Cash Payment  E 101-43100-224 Street Maint Materials $197.72
Invoice 3220 10/30/2015
Transaction Date 12/2/2015 MAIN CHECKING G 10100 Total $197.72

Rafer 66351 GRAND MARAIS AUTQ PARTS, INC _
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Cash Payment  E 101-43100-220 Repair/Maint Supply (GE

Current Period: December 2015

Invoice 3125 11/12/2015

Cash Payment  E 101-45100-220 Repair/Maint Supply (GE $212.52
Invoice 1712 11/23/2015

Cash Payment E 101-45100-220 Repair/Maint Supply (GE $16.34
Invoice 1561 11/23/2015

Cash Payment E 613-45125-211 Operating Supplies $28.54
Invoice 9988 11/23/2015

Transaction Date 12/2/2015 MAIN CHECKING G 10100 Total $279.64
Refer 66352 BUSINESS FORMS & ACCOUNTIN _

Cash Payment E 101-41400-200 Ofiice Supplies (GENER $172.00
Invoice 050595 11/25/2015

Transaction Date 12/2/2015 MAIN CHECKING G 10100 Total $172.00
Refer 66353 NORTHERN WILDS -

Cash Payment  E 101-45100-340 Advertising $100.00
Invoice 15762 12/1/2015

Cash Payment E 101-45184-340 Advertising $49.00
Invoice 15762 12/1/2015

Transaction Date 12/2/2015 MAIN CHECKING G 10100 Total $149.00
Refer 66354 NORTH SHORE TIMBER PRODUCT _

Cash Payment  E 101-45100-250 Merchandise Resale (GE $1,950.00
Invoice 330 11/19/2015

Transaction Date 12/2/2015 MAIN CHECKING G 10100 Total $1,950.00
Refer 66366 FLEETONELLC -

Cash Payment E 101-43100-212 Motor Fuels i $172.09
Invoice 4452910051 11/30/2015

Cash Payment E 101-43100-212 Motor Fuels $23.20
Invoice 4452020051 11/30/2015

Cash Payment  E 101-45100-212 Motor Fuels $90.68
Invcice 4452830051 11/30/2015

Cash Payment E 101-45100-212 Motor Fuels $6.63
Invoice 4452920051 11/30/2015

Transaction Date 12/2/2015 MAIN CHECKING G 10100 Total $202.60
Refer 66356 COMO OIL & PROPANE .

Cash Payment E 101-41840-217 Heating Fuel $508.02
Invoice 538580 11/20/2015

Transaction Daie 12/2/2015 MAIN CHECKING G 10100 - Totai $508.02
Refer 66357 QUILL CORPORATION _

Cash Payment E 101-45100-200 Office Supplies (GENER _ $15.52
Invoice 9936282 11/23/201&

Cash Payment E 101-45100-200 Office Suppiies (GENER $94.19
Invoice 9955622 11/23/2015

Cash Payment  E 101-45100-200 Office Supplies (GENER $23.44
Invoice 9917539 11/23/2015

Cash Payment  E 101-45100-200 Office Suppiies (GENER $27.64
Invoice 9864921 11/23/2015

Transaction Date 12/2/2015 MAIN CHECKING @ 10100 Total $160.99

A T B TR TR S T L e L SR L SR ST e R T TR e R
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Refer 66358 JESSE DERSCHEID PROPRIETOR _

Cash Payment  E 101-45100-520 Capital Outlay (Buildings $3,286.14
Invoice 696304 11/30/2015

Transaction Date 12/2/2015 MAIN CHECKING G 10100 Total $3,286.14
Refer 66359 PUBLIC UTILITIES COMMISSIONT

Cash Payment  E 101-41940-380 Utility Services (GENER $1,218.54
fnvoice NOV 2015 12/2/2015

Cash Payment E 101-43100-380 Utility Services (GENER $28.65
Invoice NOV 2015 12/2/2015 ‘ ‘

Cash Payment  E 101-45100-380 Utility Services (GENER $926.69
Invoice NOV 2015 12/2/2015

Cash Payment E 101-43100-381 Street Light Utilities $2,180.42
Invoice NOV 2015 12/2/2015

Cash Payment  E 101-42700-380 Utility Services (GENER $100.70
Invoice NOV 2015 12/2/2015

Cash Payment E 101-42200-382 Fire Hydrant Utilities $1,103.70
Invoice NOV 2015 12/2/2015

Cash Payment  E 211-45500-380 Utility Services (GENER $528.77
Invoice NOV 2015 12/2/2015

Cash Payment  E 101-45184-380 Utility Services (GENER $36.95
Invoice NOV 2015 12/2/2015

Cash Payment  E 101-42200-380 Utility Services (GENER $170.05
Invoice NQV 2015 12/2/2015

Transaction Date 12/2/2015 MAIN CHECKING G 10100 Total $6,304.47
Refer 66360 COOK COUNTY AUDITOR-TREASU _

Cash Payment G 101-20B00 Taxes Due (State MN) $27.60
Invoice NOV 2015 12/4/2015

Transaction Date 12/4/2015 MAIN CHECKING G 10100 Total $27.80
Refer 66361 BLUE CROSS/BLUE SHIELD OF M

Cash Payment G 101-21706 Health Insurance $15,012.00
Invoice C1926-VO 8 11/24/2015

Transaction Date 12/4/2015 MAIN CHECKING G 10100 Total $15,012.00
Refer 66362 BERNICKS o .

Cash Payment E 608-49750-252 Beer For Resale $2,835.37
Invoice 485318 12/3/2015 :

Transaction Date 12/4/2015 MAIN CHECKING G 10100 Fotal $2,835.37
Refer 66363 ARTISAN BEER COMPANY .

Cash Payment E 609-497560-252 Beer For Resale $188.95
Invoice 3069558 12/2/2015

Transaction Date 12/4/2015 MAIN CHECKING G 10160 Total $188.95

PRefer 66364 PHILLIPS WINE & SFPIRITS .

Cash Payment E 609-49750-251 Liguor For Resaie $3,760.35
Invoice 2892056 12/2/2015 .

Cash Payment E 609-49750-333 Freight and Express $94.52
Invoice 2892056 12/2/2015

Cash Payment E 609-49750-251 Liguor For Resale -$35.00

Invoice 225130 11/6/2015
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Current Period: December 2015

Cash Payment E 609-49750-333 Freight and Express . -$2.51

Invoice 225130 11/6/2015

Cash Payment E 609-49750-251 Liquor For Resale -$32.00
Invoice 226571 11/25/2015

Transaction Date 12/4/2015 MAIN CHECKING G 10100 Total $3,778.36
Refer 66365 JOHNSON BROTHER LIQUOR .

Cash Payment E 608-49750-251 Liguor For Resale $2,659.00
Invoice 5317523 12/2/2015

Cash Payment E 609-49750-333 Freight and Express $107.92
Invoice 5317523 12/2/20156

Cash Payment E 609-49750-251 Ligquor For Resale $3,624.74
Invoice 5317524 12/2/2015

Cash Payment E 609-49750-333 Freight and Express $104.15
Invoice 5317524 12/2/2015 .

Cash Payment E 608-49750-251 Liquor For Resale : -$980.00
Invoice 5264463 9/23/2015

Cash Payment E 608-49750-333 Freight and Express -50.63
Invoice 552052 1113/2015

Cash Payment E 609-49750-251 Liguor For Resale $117.00
Invgice 553118 11/20/2015

Cash Payment E 609-49750-251 Liquor For Resale -$81.24
Invoice 550952 11/6/2015

Cash Payment  E 609-49750-333 Freight and Express . -$0.63
Invoice 550952 11/6/2015

Transaction Date 12/4/2015 MAIN CHECKING G 10100 Total $6,206.3t
Refer 66366 WINE MERCHANTS R

Cash Payment E 600-49750-251 Liquor For Resale $578.00
Invoice 7058343 12/2/2015 ’

Cash Payment E 609-49750-333 Freight and Express $15.06
Invoice 7058343 12/2/2015

Transaction Date 12/4/2015 MAIN CHECKING G 10100 Total $593.06
Refer 66367 BELLBOY CORPORATION - LIQUO  _

Cash Payment  E 609-49750-259 Other For Resale $35.00
Invoice 93068700 11/24/2015

Transaction Date 12/4/2015 MAIN CHECKING G 10100 Total $35.00
Refer 66368 GENE S FOODS -

Cash Payment E 101-41400-210 Operating Supplies (GE $32.22
Invoice 3871848 11/30/2015

Transaction Date 12/4/20156 MAIN CHECKING G 10100
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City of Grand Marais

Current Perlod: December 2015

Fund Summary

10100 MAIN CHECKING GMSBE

101 GENERAL FUND $27,981.14
211 LIBRARY $1,249.70
608 MUNICIPAL LIQUOR FUND ‘ $10,874.03
613 GOLF COURSE $28.54
$49,133.41
Pre-Written Checks . $0.00
Checks to be Generated by the Computer $49,133.41

Total $49,133.41




MINNESOTA LAWFUL GAMBLING 5715
LG220 Application for Exempt Permit Page 1 of 2

An exempt permit may be issued to a nonprofit Application Fee {(non-refundable)

organization that: Applications are processed in the order received, If the application

» conducts fawful gambling on five or fewer days, and f .
P . g is postmarked or received 30 days or more before the event, the
« awards less than $50,000 in prizes during a calendar application fee is $100; otherwise the fee is $150.

year. ] _—

If total raffle prize vaive for the calendar year will be Due to the high volume of exempt applications, payment of
$1,500 or less, contact the Licensing Spedialist assigned to additional fees pricr to 30 days before your event will not expedite
your county by calling 651-539-1900. service, nor are telephone raquests for expedited service accepted.

ORGANIZATION INFORMATION

Organization o Previous Gambling

Name: Grand Marais Lions Club Permit Number: _ X-16003
Minnesota Tax ID Federal Employer ID

Number, if any: 1673220 Number (FEIN), If any: 41-6038119
Mailing

Address: PO Box 745

City: Grand Marais State: MN Zip: 55604 County: COOK

Name of Chief Executive Officer (CEO): Robert Spry

Daytime Phone: 218-370-0445 Email: res@boreal.org

NONPROFIT STATUS
Type of Nonprofit Organization (check one):

] | Fraternal I:I Religious E: Veterans Other Nonprofit Organization

Attach a copy of gne of the following showing proof of nonprofit status:

(DO NOT attach a sales tax exempt status or federal employer ID number, as they are not proof of nonprofit status.)

I:I A current calendar year Certificate of Good Standing
Don‘t have a copy? Obtain this certificate from:
MN Secretary of State, Business Services Division Secratary of State website, phone numbers:

60 Empire Drive, Suite 100 www sos.state. mp.us
St. Paul, MN 55103 651-296-2803, or toll free 1-877-551-6767

IRS income tax exemption (501{c)) letter in your organization’s name
Don't have a copy? To obtain a capy of your federal income tax exempt letter, have an organization officer contact the
IRS toll free at 1-877-829-5500.

IRS - Affiliate of national, statewide, or international parent nonprofit organlzation (charter)
If your organization fails under a parent organization, attach copies of both of the following:

1. IRS letter showing your parent organization is a nonprofit 501(c) organization with a group ruling, and
2. the charter or letter from your parent organization recognizing your organization as a subordinate.

GAMBLING PREMISES INFORMATION

Name of premises where the gambling event will be conducted . .
{for raffles, list the site where the drawing will take place): American Legion

Address (do not use P.O. box): 17 1st Ave w

City or :
Totv»:mship: Grand Marals Zip: 55604 County: COOK

Date(s) of activity {for raffles, .
indicate the date of the drawing): April 8, 2016

Check each type of gambling activity that your organization will conduct:
Bingo* I:I Paddlewheels* I Pull-Tabs* Tipboards*

v I Raffle (total value of raffle prizes awarded for the calendar year: $_1,200.00 )

* Gambling equipment for hingo paper, paddlewheels, pull-tabs, and tipboards must be obtained from a distributor licensed by
the Minnesota Gambting Control Board. EXCEPTION: Bingo hard cards and bingo number selection devices may be borrowed
from another organization authorized to conduct bingo. To find & licensed distributor, go to www.mn.gov/gch and click on
Distributors under List of Licensees, or call 651-539-1900.
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the Minnesota Gambling Control Board)

LOCAL UNIT OF GOVERNMENT ACKNOWLEDGMENT {required before submitting application to

CITY APPROVAL
for a gambling premises
located within city limits

The application is acknowledged with no waiting period.

The application is acknowledged with a 30-day waiting
period, and allows the Board to issue a permit after 30 days
(60 days for a 1st class city).

The application is denied.

Print City Name:

Signature of City Personnel;

COUNTY APPROVAL
for a gambling premises
located in a township

The application is acknowledged with no waiting period.

The application is acknowledged with a 30-day waiting
period, and allows the Board to issue a permit after
30 days.

The appiication is denied,

Print County Name:

Signature of County Personnel:

Title: Date:

The city or county must sign before
submitting application to the
Gambling Control Board.

Title: Date:

TOWNSHIP (if required by the county)

On behaif of the township, I acknowledge that the arganization
is applying for exempted gambling activity within the township
limits. (A township has no statutory authority to approve or
deny an application, per Minn. Statutes, section 349.213.)

Print Township Name:

Signature of Township Officer:

Title: Daté:

CHIEF EXECUTIVE OFFICER'S SIGNATURE {required)

The information provided in this applicatiop.is complete and dccurate

to the best of my knowledge. 1 acknowledge that the financial
ate.

Date:

report wilf be compieted and returned to f}] Wn
Chief Executive Officer's Signature; V

Print Name: ROBERT SPRY

(Signatura must be Cdg”s signature; designee may not sign)

REQUIREMENTS

MAIL APPLICATION AND ATTACHMENTS

Complete a separate application for:
+ all gambling conducted on two Or more consecutive days, or
+ all gambling conducted on one day.

Only one application is required if one or more raffle drawings are
conducted on the same day.

Financial report to be completed within 30 days after the
gambling activity is done:

A financial report form will be mailed with your permit. Complete
and return the financial report form to the Gambling Control
Board.

Your organization must keep all exermpt records and reports for
3-1/2 years (Minn, Statutes, section 349.166, subd. 2(f)).

Mail application with:

a copy of your proof of nonprofit status, and

application fae (non-refundabie). If the application is
postmarked or received 30 days or more before the event,
the application fee is $100; otherwise the fee is $150.
Make check payable to State of Minnesota.

To: Minnesota Gambling Control Board
1711 West County Road 8, Suite 300 South
Roseville, MN 55113

Questions?
Call the Licensing Section of the Gambling Control Board at
651-539-1900.

Data privacy notice: The information requested

application. Your organization’s name and

ment of Public Safety; Attorney General;

on this form {and any attachments) will be ysed address will be public information when received Commissioners of Administration, Minnesota

by the Gambiing Controt Board (Board) to
determine your organization’s qualifications ta
be involved in lawful gambling activities in
Minnesota, Your organization has the right to
refuse to supply the information; however, if
Your organization refuses to supply this
information, the Board may not be able to

If your organization supplies the information
requested, the Board will be able to process the

by the Board. Ali other information provided will Management & Budget, and Revenue; Legislative
be private data about your arganization until the Auditor, national and international gambling
Board issues the permit. When the Board issues regulatory agencles; anyone pursuant to court
the permit, all information provided will become order; other individuals and agencies specifically
public. if the Board does not issue a permit, ali
Information provided remains private, with the
exception of your organizatfon’s name and
determine your organization’s qualifications and, address which will remain public, Private data
8s a consequence, may refuse to issue & permit. about your organization are available to Board
members, Board staff whose work requires
access to the Information; Minnesota’s Depart-

authorized by state or federal law to have access
to the information; individuals and agencies for
which law or legal order authorizes a new use or
sharing of Information after this notice was
given; and anyone with YOour written consent,

L This form wilf be made available in alternative format (i.e. large print, braille) upon reguest, j

An Equal Opportunity Employer



CITY OF GRAND MARAIS, MINNESOTA
CITY COUNCIL RESOLUTION 2015-23

RESOLUTION APPROVING COLLECTIVE BARGAINING AGREEMENT

BY AND BETWEEN CITY OF GRAND MARAIS

AND AMERICAN FEDERATION OF STATE, COUNTY, AND MUNICIPAL

EMPLOYEES, MINNESOTA COUNCIL 5

WHEREAS, the City of Grand Marais (City) and the American Federation of State, County and
Municipal Employees, Minnesota Council 5 on behalf of the municipal employees bargaining
unit (Union) negotiating teams have agreed upon a proposed Collective Bargaining Agreement
(CBA) for calendar years 2016-17; and

WHEREAS, the following changes were made to the existing labor agreement;

1)

2)

3)

;and

Article 22 — Scope of agreement

21.1 Duration: This agreement shall become effective as of January 1, 20164 and shall
remain in full force and effect through midnight, December 3 1, 20175. Thereafier, it
shall automatically renew itself and continue in full force and effect from year to year
unless written notice of election to terminate or modify any provisions of this Agreement
is given by one party, and reccived by the other not later than ninety (90) days prior to
expiration of the Agreement.

Wages

Year 1 3% wage increase effective 1/1/16

Year 2 2% wage increase effective 1/1/17

Article 10 — Vacations

10.1.C Seasonal employees who have worked a minimum of 2080 hours with the City of
Grand Marais and average at least 30 hours per week of employment in the previous
season shall accrue at the beginning of each season 16 hours of paid time off. This time
off may be used in licu of either vacation or sick leave and is subject to the rules of each
as stated in 10.3 Vacation Schedules or 12.2 Use of Sick Leave. Any paid time off not
used in the season accraed shall be paid to the employee in their final paycheck of the
season.

WHEREAS, the City Council has reviewed the proposed CBA.

NOW, THEREFORE, BE IT RESOLVED, that the City Council of the City of Grand Marais,
County of Cook, State of Minnesota, does hereby approve and adopt the 2016-17 CBA between
the City and Union on behalf of the Grand Marais municipal employees bargaining unit, as



RESOLUTION 2015-23

proposed and in the form attached hereto, and authorize and direct the Mayor and City
Administrator to execute the same on behalf of the City as soon as practicable.

Passed by the City Council of the City of Grand Marais, Minnesota this 9" day of December,
2015.

(SEAL) Mayor Jay Arrowsmith Decoux

ATTEST:

Michael J. Roth
City Administrator
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LABOR AGREEMENT
BETWEEN
CITY OF GRAND MARAIS
AND
AFSCME COUNCIL NO. 5

Preamble
| This labor agreement, entered into as of J anvary 1, 2016 by and between the City of Grand
Marais, a Minnesota municipal corporation, referred to herein as the “Employer” and American
Federation of State, County, and Municipal Employees, Minnesota AFSCME Council 5, referred
to herein as the “Union.” '
ARTICLE 1 -- PURPOSE OF AGREEMENT
The intent and purpose of this Agreement is to:

1) Establish certain hours, wages and other terms and conditions of employment, as defined in
Minnesota Statutes ¢. 179A.

2)  Establish procedures for the resolution of disputes concerning the interpretation and/or
application of this Agreement.

ARTICLE 2 — DEFINITIONS

2.1 “Employer™ The term “Employer” shall mean the City of Grand Marais.

2.2 “Gender”: Whenever any words are used in this Agreement in the masculine gender, they
shall also be construed to include the feminine or neuter gender in all situations where they
would so appiy.

2.3 “Seasonal Employee”: The term “seasonal employee” shall mean an employee who works
at a City facility which is open not more than seven (7) months per year.



ARTICLE 3 - RECOGNITION

3.1 The Employer recognizes the Union as the exclusive representative of a bargaining unit
consisting of all employees of the City of Grand Marais, Minnesota, who are public employees
within the meaning of Minnesota Statute 179A.03, Subd. 14, excluding supervisory, confidential,
and essential employees.

3.2 Inthe event that any job classification is created within the City after the effective date,
but during the term of this Agreement, and such position is filled by the Employer, the parties
agree to meet and confer on whether or not such person shall be represented by the Union prior
to making a request to the Director of the Bureau of Mediation Services for a unit designation for
such person.

3.3 The Employer shall deduct from the paychecks each month an amount sufficient to
provide the payment of regular dues or fair share fee established by the Union from the wages of
all bargaining unit members authorizing such deduction, in writing, and remit such deductions to
the appropriate officer designated by the Union within ten (10) days after the month from which
such deductions are made.

3.4 The Union agrees to indemnify and hold the Employer harmless against any and all
claims, suits, orders or judgments brought or issued against the Employer as a result of any
action taken or not taken by the employer under Paragraph 3.3 of this Agreement.

3.5 The Union shall keep the Employer advised in writing of the names of any stewards and
alternates.

ARTICLE 4 MANAGEMENT RIGHTS

The Employer retains the full and unrestricted right to operate and manage all manpower,
facilities and equipment; to establish functions, policies and programs; to set and amend budgets;
to determine the utilization of manpower and technology; to establish and modify the
organizational structure; to determine the qualifications for positions and of applicants; to hire,
assign, direct and determine the number of personnel; to issue, amend and revise policies, rules,
regulations and practices; and to establish work schedules. Provided, however, the Employer
shall meet and confer with the Union before using independent contractors or subcontractors to
perform work which would otherwise be performed by bargaining unit members. All rights and
authorities which the Employer has not specifically abridged, delegated or modified by
expressed provisions of this Agreement are retained by the Employer. The Employer’s failure to
exercise any right, prerogative, or function hereby reserved to it, or the Employer’s exercise of
any such right, prerogative or function in a particular way, shall not be considered a waiver of
the Employer’s right to exercise the same in some other way not in conflict with the express
provisions of this agreement.



ARTICLE 5 — UNION RIGHTS AND ACTIVITY

5.1 The Employer shall notify the Union of the name of each new employee at the time of
hire.

5.2 Any employee who is required to be absent from duty to attend meetings as a Union
representative shall be granted the necessary time off to attend such meetings without loss of
pay, without discrimination and without loss of seniority rights or any other rights granted by the
Employer under this Agreement. Any such absence from duty shall be subject to the approval of
the Department Head and shall not be granted if the ahsence would disrupt necessary Employer
functions. The Union shall reimburse the Employer for the full cost of the employee’s lost time
and for any extra overtime cost incurred by the Employer as a direct result of the employee being
absent.

5.3 The Union shall be permitted the use of employee builetin boards located on premises of
the employer for the posting of matters of interest to the members provided the postings are not
political. The Employer is not obligated to provide additional bulletin boards, to post any
materials on the bulletin boards for the Union or to assure that the Union’s use of the bulletin
boards is exclusive.

54  Representatives of the American Federation of State, County, and Municipal Employees
Union shall have access to the premises of the employer at reasonable times and subject to
reasonable rules to investigate grievances and other problems that affect the Union members.
Union representatives shall not interrupt works in progress of the employees.

ARTICLE 6 — WAGES, WORK SCHEDULES, OVERTIME

6.1  Wages: For calendar years 2016 - 2017, employees shall be paid the hourly wages set
forth in Appendix A and B, respectively. The pay period shall run from 12:01 a.m. Sunday
through 11:59 p.m. Saturday. Paychecks shall be issued within two weeks after the end of the
pay period. Any back pay resulting from the settlement of this agreement shall be effective the
first day of the pay period closest to January 1.

6.2 Work Schedules: The Employer shall determine the work schedules. Unless mutually
agreed upon, an employee’s normal work schedule shall not be changed without seven (7)
calendar days” advance notice te the employee, except in the case of emergencies. The advanced
notice requirement of this paragraph does not apply where the Employer increases or decreases
the employee’s hours of work for the day due to unexpected changes in the Employer’s needs for
the day. Flextime schedules may be had upon agreement with the Employer.

6.3  Out of Class Work: An employec who is assigned to work in a higher paid classification
shall receive the minimum rate of pay for the higher paid classification (90% of base). Except in
case of emergency, written authorization for assignment to work in a higher paid class must be
obtained in advance of the employee’s assignment from the supervisor. (In an emergency, the




employee must request written confirmation of the out of class assignment as soon as possible).
The written authorization shall be subject to the written approval of the Employer or its designee.
If an employee is directed to work out of class by the supervisor and the supervisor has not
provided the employee with a written assignment approved in writing by the supervisor and the
Employer or its designee, the employee, except in case of emergency, shall have the right to
refuse the assignment to work in the higher paid classification. An employee who is hired in a
different classification on an unscheduled, fill-in basis, shall continue to receive the rate of pay
for the employee’s regular classification.

6.4 Additional Hours of Work: When additional hours become available in a classification,
the Employer shall consider distribution of the hours to qualified employees in the classification
based on seniority, but the Employer shall not be required to distribute the hours by seniority.

6.5  Lunch, Breaks: There shall be a thirty (30) minute unpaid duty-free lunch period except
where otherwise agreed between the employee and the Department Head. A rest break of fifteen
(15) minutes shall be permitted during each four-hour shift. The rest break shall be given at such
time as may be authorized by the Department Head. Employees shall remain at the work site
during the rest breaks. For employees working out of a City vehicle, the rest break shall be taken
in the City vehicle or at the location where the employee is working,

6.6  Overtime: For employees who are not exempt under the Fair Labor Standards Act, hours
worked in excess of forly (40) hours per week will be compensated at one and one-half (1 '%)
times the employee’s base pay rate. Base pay rate means the employee’s straight time rate of
pay plus any applicable shift differential or longevity. “Hours worked” means hours actually
worked, authorized paid vacation, sick leave or holiday pay but “hours worked” does not include
compensatory time off. In the case of a call out, “hours worked” means hours actually worked
during the call out but not less than the two hour minimum. Overtime shall be calculated to the
nearest fifteen (15) minutes. For the purpose of computing overtime, the work week will end at
11:59 p.m. Saturday (midnight). All overtime worked must be authorized in advance by the
Department Head or a designee of the Department Head appointed by the Employer. Overtime
shall be distributed as equitably as practicable within a classification. Overtime refused by
employees will, for purposes of overtime distribution, be considered as unpaid overtime worked.
A written report concerning overtime will be filed by the employee with the employee’s
supervisor on the next day after the overtime is worked, on a form provided by the Employer.

Employees may elect to be compensated for overtime in cash or compensatory time, All
employees may bank up to a maximum of one-hundred-and-twenty (120) hours of compensatory
time at any one time, such time to be recorded by the Employer. Up to eighty (80) hours of
banked compensatory time off due an employee at the end of the calendar year shall, at the
request of the employee, be paid to the employee in the paycheck for the next scheduled payroll.
Overtime will be paid at the employee’s current rate.

The distribution of compensatory time off shall be at the discretion of the Employer and upon
request of the employee. Employees will give at least 24 hours notice when requesting
compensatory time off. The Employer shall give 24 hours notice if there is a need to cancel
compensatory time off unless an emergency situation arises.



6.7  Maximum Consecutive Hours: Employees shall not be required to work more than
sixteen (16) consecutive hours, to be followed by a minimum of eight (8) hours off before being
required to return to work.

6.8 Call Back: Anemployee who is called back to duty during the employee’s scheduled off
duty time shall receive a minimum of two (2) hours pay at the straight time rate of pay.

6.9  Pay Plan Placement, Promotions, Upgradings: Placement at a step on the pay plan shall
be based on an employee’s hours of continuous service in the employee’s current classification.

An employee who is promoted to a higher paid classification shall be placed on the pay plan at a
step in the pay grade for the higher paid classification which will result in the employee
receiving a pay increase of at least 2% as a result of the promotion. The promoted employee will
then move to higher steps on the pay plan based on the employee’s hours of continuous service
in the promoted classification. In the event that an employee’s classification is upgraded, the
employee’s step placement will not be affected by the upgrading. An upgrading occurs when a
classification retains a significant portion of its current duties and has added to it additional
duties which have caused the Employer to authorize a pay increase.

6.10  Retired Employees Rehire: Any employee who retires on Sccial Security and/or
P.E.R.A., and who desires to return to work on a part-time basis in the same job classification
from which he/she retired, may maintain his/her pay rate and step as a part-time employee, but
he/she shall forfeit all seniority rights as provided for in Article 7.1.

6.11 Lineworker Apprenticeship: Lineworkers who are hired without journeyman
qualifications will be classified as apprentices. Apprentice lineworkers will be placed in the
Merchant apprenticeship program or a similar program designated by the City. Apprentice pay
shall be 80% of the base pay for lineworkers in the first step of the program, 85% in step 2, 90%
in step 3, and 95% in step 4. Progression through the program steps requires successful
completion of required tests and fieldwork. New hires may be placed in the appropriate step of
the apprenticeship program based on experience at the sole discretion of the City. Upto 8,320
hours time served as an Apprentice applies in determining Lineworker step increases.

6.12  Stand-By Duty: Lineworkers will be paid an amount equivalent to 10 hours regular pay
for one week of stand-by duty. This pay will not be counted towards hours worked for any
calculation. Lineworkers on stand-by duty are required to be available for work as per the City
stand by policy 24 hours a day.

6.13  Water/Wastewater Operations Specialist. A Water/Wastewater Operations Specialist
who obtains a license shall be compensated a wage differential according to the following scale:

License - | None D C B
Wastewater As contracted As contracted +$0.25/hour +$0.25/hour
Water As contracted As contracted +$0.25/hour +$0.25/hour




ARTICLE 7 SENIORITY

7.1 Seniority shall be granted to all employees who have completed their probation period.
Seniority is to be determined by total length of continuous employment for the City of Grand
Marais beginning with the original date of employment. Separate seniority lists shall be
maintained for full-time, part-time and seasonal employees.

7.2 Seniority shall be broken or lost by an employee’s voluntary resignation from
employment or by the employee’s discharge filed in writing for cause and after a hearing if
requested by the employee.

7.3 No seniority shall be broken or lost for an employee by illness, authorized leave of
absence, or layoff for so long as the employee is on the recall list.

7.4 Seniority shall be by department for layoffs, Layoff shall occur as stated in Article 9.

ARTICLE 8 - EMPLOYEE SELECTION, PROBATION

8.1  Selection: If the Employer determines to fill a vacancy for a permanent job opening in
the bargaining unit, the Employer shall post notice of the vacancy for a period of ten (10) days.
Persons interested in making application for such posted vacancy shall do so within the ten (10)
day posting period. All persons making such application who meet the minimum qualifications
for the position shall be considered for the vacancy. The Employer will fill the vacancy with the
applicant whose job-relevant qualifications are most suited, in the exclusive judgment of the
Employer, to the requirements of the job.

8.2  Promotion: The Employer encourages employees to apply for vacancies in higher paid
positions which are posted in accordance with Paragraph 8.1, provided the employee meets the
minimum qualifications for the position. Selection of the successful applicant shall be in
accordance with the procedures set forth in Paragraph 8.1. With respect to promotional
vacancies, where the job-relevant qualifications of the two most qualified applicants are equal, in
the exclusive judgment of the Employer, the position will be awarded to the senior applicant.

8.3  Probation: All new employees shall be subject to a probationary period of 1,040 hours of
continuous paid service. The probationary period may be extended, at the option of the
Employer, for up to an additional 520 hours of continuous paid service. Provided, however, in
no event shall the initial probationary period, plus any extension, extend longer than one calendar
year. An employee whose initial probationary period is extended shall be notified in writing,
copy to the Union.

Existing employees who are transferred or promoted to a different job classification shall be
subject to a probationary period of 90 working days in the new classification. During the first 60
working days in the new classification, a promoted employee shall have the option to voluntarily
return to the employee’s former classification



During the initial probationary period or extension thereof, if the employee’s performance does
not meet satisfactory standards, in the exclusive judgment of the Employer, then the Employer
may dismiss the employee, and the Employer’s decision is final and shall not be deemed a
breach of this Agreement nor be subject to the grievance or arbitration procedure of this
Agreement. During the probationary period for an employee who has been transferred or
promoted, if the employee’s performance does not meet satisfacfory standards, in the exclusive
judgment of the Employer, then the Employer shall return the probationary employee to a
position in the employee’s prior classification. If there is no available position, the employee
will be placed in layoff status. The Employer’s decision is final and shall not be deemed a
breach of this Agreement nor be subject to the grievance or arbitration procedure of this
Agreement.

Vacation and sick leave shall be earned by the new employee during the initial probation period
but will not be available for use. If employment is terminated during a new employee’s initial
probationary period, or extension thereof, no sick leave, vacation or other benefits shall be due to
the employee. Employees in their original probationary period, or extension thereof, shall not be
entitled to leaves of absence except as required under State or Federal statutes.

ARTICLE 9 - LAYOFF, RECALL

9.1  Layoff Procedure: The Employer will determine the timing of any layoffs, the number of
employees to be laid off, and the job classifications affected. The Employer will indicate
whether the layoff will be from a full-time position, a part-time position, or a seasonal position.
The Employer will then layoff employees in a classification in a department (either fuli-time,
part-time, or seasonal, as designated in the notice of layoff) in the inverse order of seniority, with
the least senior employee being laid off first.

Bumping rights shall be available only to non-seasonal employees who are on the payroll more
than seven (7) months per year and who meet the minimum qualifications for the position for
which they intend to bump into. A full-time employee may bump a less senior full or part-time
employee, and a part-time employee may bump a less senior part-time employee. A full-time
employee who is eligible to bump but does not have sufficient seniority to bump within the
department may bump a less senior employee in another department in a position in which the
bumping employee meets the present minimum qualifications for the position.

An employee who is laid off shall have recall rights as provided in Section 9.2.

9.2 Recall Procedure: If the Employer determines to fill a vacancy in a classification from
which employees are laid off, employees who are laid off will be recalled in the reverse order of
layoff. The Employer will forward notice of recall by certified mail to the last known address of
the employee reflected on Employer records. The employee must, within ten (10) calendar days
of delivery or attempted delivery of the notice of recall, notify the Employer of his/her intent to
return to work on the date specified for recall and, thereafter, return to work on such date. An
employee who fails to notify the Employer of intent to return to work or fails to report for work
in timely fashion, as required by this paragraph, shall be deemed to have waived the right to be
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recalled to employment and shall lose all rights to be recalled in the future. Employees in layoff
status shall retain recall rights for a period of two (2) years following the date of layoff.

ARTICLE 10 - VACATIONS

10.1  Paid Vacations: All full-time employees shall receive annual vacation leave as follows:

Years of Continuous Service Hours of Vacation-
After one (1) year of continuous paid service 40 hours
After two (2) years of continuous paid service 80 hours
. After five (5) years of continuous paid service 120 hours
After ten (10) years of continuous paid service 160 hours
After fifteen (15) years of continuous paid service 200 hours

10.1.B Regular part-time employees accrue vacation leave benefits on a pro rata basis from date
of hire. The amount of vacation leave available will be based on the ratio of the total hours
actually worked by the employee divided by the normal work year of 2080 hours. Regular part-
time employees are eligible to use accrued vacation after serving 1040 hours.

10.1.C Seasonal employees who have worked a minimum of 2080 hours with the City of Grand
Marais and average at least 30 hours per week of employment in the previous season shall accrue
at the beginning of each season 16 hours of paid time off. This time off may be used in lieu of
either vacation or sick leave and is subject to the rules of each as stated in 10.3 Vacation
Schedules or 12.2 Use of Sick Leave. Any paid time off not used in the season accrued shall be
paid to the employvee in their final paycheck of the season.

102 Accumulation: Employees are encouraged to use accumulated vacation leave. Vacation
may be accrued to a limit of one and one-half (1 %) times the amount of vacation they are abie to
accrue in 10.1. Vacation earned and not used in excess of the maximum amount of accumulation
shall be lost, and an employee may not receive pay in lieu of vacation. Vacation eamed by
employees shall be accrued during each bi-weekly pay period.

10.3  Vacation Schedules: The vacation schedule and all vacation requests shall be subject to
approval of the Department Head based on the needs of the service. The Employer reserves the
right to cancel previously approved vacation where, in the exclusive judgment of the Employer,
cancellation is necessary to meet the needs of the service.

104  Deceased Employee: In the event of death of any employee, any vacation or

compensatory time accumulated to the credit of such deceased employee shall be compensated
for and shall be paid in accordance with Minnesota Statutes, Section 181.58, as amended.
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ARTICLE 11 - HOLIDAYS

11.1  Paid Holidays: Full-time employees shall annually be granted the following thirteen (13)
paid holidays:

New Year’s Day

Martin Luther King Day
President’s Day
Memorial Day
Independence Day (4™ of July)
Labor Day

Columbus Day
Thanksgiving Day

Friday after Thanksgiving
Veterans® Day

Christmas Day

Two (2) Personal Days

*Employees hired prior to June 30 shall receive two (2) personal days for the calendar year of
hire, and employees hired after June 30 shall receive one (1) personal day for the calendar year
of hire. '

Personal days must be taken in the year they accrue. Personal days may be taken at times
approved by the Department Head. Seven (7) days” advance request from the employee to the
Department Head shall be required for approval to take personal days, except where the
Department Head grants approval on shorter notice.

11.2° Holidays Worked: A full-time employee who is required to work on the day observed as
a holiday shall be paid at one and one-half (1 '4) times the employee’s straight time rate for all
hours worked on the holiday, in addition to the employee’s holiday pay (not to exceed eight (8)
hours at straight time) or another day off at a later date, to be scheduled by mutual agreement of
the employee and the Department Head.

Part-time, non-seasonal and seasonal employees who are required to work on the day observed
as a holiday shall be paid one and one-half (1 %) times the employee’s straight time rate for all
hours worked on the holiday. To be eligible for this time and one-half holiday pay, the part-time
and/or seasonal employee must have completed 2,080 hours of continuous employment
(continuous meaning return each year) with the City of Grand Marais.

An employee who is scheduled to work on a designated holiday and fails to report as scheduled
shall not be eligible for holiday pay for the holiday and may be subject to other discipline also.

11.3  Weekends: When any of the designated holidays fall on a Sunday, the following Monday

shall be observed as the holiday. When any designated holiday falis on Saturday, the previous
Friday shall be observed as the holiday.
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11.4  Eligibility: Employees shall be required to work their last regularly scheduled work day
prior to the holiday and their next regularly scheduled work day after the holiday in order to
qualify for holiday pay, unless the employee is absent on approved paid leave. When a holiday
falls during an employee’s approved vacation period, the day shall be recognized as a holiday
and not as a day of vacation.

ARTICLE 12 — SICK LEAVE

12.1  Sick Leave Accrual: Full-time employees shall accrue twelve (12) hours of available
sick leave for each full month of working employment, prorated to the nearest hour for a partial
month’s service. Accrued sick leave may be accumulated to a maximum of nine hundred and
sixty (960) hours.

12.1.B Regular part-time employees at the base rate of pay or above as of January 1 of each year
shall accrue 40 hours of sick leave benefits each year. Sick leave will be available at the
beginning of each calendar year. Accrued sick leave may be accumulated to a maximum of nine
hundred sixty (960) hours.

12.2 Use of Sick Leave:
a. Accumulated sick leave may be used for absences from work necessitated by illness,
injury, or pregnancy-related disabilities as required by law. Written medical
documentation may be required by the Employer for the use of sick leave in excess of two
(2) days.

b. Accumulated sick leave may also be used for the time required to make arrangements as
are necessary for medical, dental, or nursing care because of serious illness or injury in the
immediate family of the employee. “Immediate family” means only the employee’s
spouse, in-laws, parent or stepparent, children or stepchildren, siblings, grandparents,
grandchildren, and legal wards. Additional sick leave may be taken pursuant to this
Paragraph 12.2. b. subject to advance approval of the Employer. The Employer may at any
time, request employees to submit a medical certificate from an attending or employee’s
designated physician if abuse of this benefit is assumed.

¢. An employee may use accumulated sick leave for up to five (5) consecutive days of
absence in the event of death of a member of the employee’s immediate family.
“Immediate Family” is defined as the employee’s spouse, parenis or stepparent, children or
stepchildren, grandchildren, or legal wards, brother, sister, grandparents, or in-laws. The
amount of sick leave which may be used for bereavement purposes under this Paragraph,
up to the maximum of five (5) consecutive days, shall be subject to approval of the
Department Head. Additional necessary time off for bereavement leave in excess of five
(5) consecutive days may be taken from the employee’s accumulated paid leave (other than
sick leave) or by unpaid leave, with the approval of the Department Head.

d. Misuse of sick leave shall be just cause for disciplinary action.
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12.3  Notification: Employees unable to report for their scheduled work day because of illness
or injury shall notify their supervisor prior to the scheduled starting time, except if an employee
is prevented by an emergency from notifying the supervisor prior to the scheduled starting time,
in which case the employee shall notify the supervisor as soon as possible. Failure to give the
notification required by this Paragraph shall be just cause for disciplinary action.

12.4  Worker’s Compensation: Upon request of a full-time employee who is absent from work
as a result of an injury sustained in the course of City employment for which the employee is
eligible for compensation under the Minnesota Worker’s Compensation Act, the employer will
pay the difference between the benefit received by the employee pursuant to the Worker’s
Compensation Act and the employee’s net normal daily wages, to the extent the employee has
accumulated sick leave which is unused, with the payment to be deducted from the employee’s
accumulated sick leave. Such payment shall be made by the Employer to the employee only
until the period of disability ends or until the employee’s accumulated sick leave is exhausted,
whichever occurs first. The deduction from the employee’s accumulated sick leave shall be a
prorated amount based on the worker’s compensation benefit and the employee’s normal daily
wage.

12.5  Termination: Accumulated sick leave has no cash value at the time of separation from
employment.

ARTICLE 13 - LEAVES OF ABSENCE

13.1  Jury Duty: An employee required to serve on Jury duty shall be paid the employee’s
regular compensation for the scheduled work hours missed due to jury duty, provided the
employee remits to the Employer jury pay which the employee receives. An employee who is
excused after reporting to jury duty shall be required to return to work promptly.

132 Witness Duty: An employee subpoenaed by or required on behalf of the Employer to
appear before a court, legislative committee, or other body as a witness shall be granted a leave
of absence with pay.

13.3  Military Duty: The Employer shall follow State or Federal Statute as to payment of
wages or salary during leave due to military duty.

13.4  Leave of Absence Without Pay: The Employer may grant up to one (1) year leave of
absence without pay to any employee. The employee’s benefits shall not accrue during the leave
of absence without pay.

13.5  Absence Without Leave: No employee shall be absent from duty without permission
from the employee’s Department Head. Any employee absenting themselves from duty without
leave or permission wili be subject to disciplinary action. After three (3) days’ absence, the
Employer may declare the position vacant due to voluntary termination without notice.

13.6  Parental Leave: The Employer shall grant an unpaid leave of absence to an employee
who is a natural or adoptive parent in conjunction with the birth or adoption of a child. The
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length of the leave shall be determined by the employee, but may not exceed six (6) weeks,
unless agreed to by the Employer.

The leave shall begin at a time requested by the employee. The Employer may adopt reasonable
policies governing the timing of requests for unpaid parental leave. The leave may begin not
more than six (6) weeks after the birth or adoption; except that, in the case where the child must
remain in the hospital longer than the mother, the leave may not begin more than six (6) weeks
afier the child leaves the hospital.

An employee returning from a parental leave of absence is entitled io return to employment in
the employee’s former position or in a position of comparable duties, number of hours, and pay.
An employee returning from a parental leave of absence longer than one month must notify the
Employer at least two weeks prior to return from leave.

If, during a parental leave, the Employer experiences a layoff and the employee would have lost
a position had the employee not been on leave, pursuant to the good faith operation of the layoff
and recall system of this Agreement, the employee is not entitled to reinstatement in the former
or comparable position. In such circumstances, the employee retains all rights under the layoff
and recall system which the employee would have had if the employee had not taken the leave.

An employee returning from an unpaid parental leave of absence is entitled to return to
employment at the same rate of pay the employee had been receiving when the leave
commenced, plus any automatic adjustments in the employee’s pay scale that occurred during
the leave period. The employee returning from an unpaid parental leave is entitled to retain ail
accrued pre-leave benefits of employment and seniority, as if there had been no interruption in
service. An employee, by agreement with the employer, may return to work part-time during the
leave period without forfeiting the right to return to employment at the end of the leave period.

13.7 Family and Medical Leave: Employees shall be eligible for a leave in accordance with
the City of Grand Marais Family and Medical Leave Act Policy as adopted by the Employer.
The Employer shall notify the union of any changes in the City of Grand Marais Family and
Medical Leave Act Policy and shall, upon request of the Union, meet and confer with the Union
regarding the changes.

ARTICLE 14 — INSURANCE

14.1 = Heaith and Hospitalization Insurance: The Employer will purchase a policy of group
health and hospitalization insurance and will pay 73% of the premium for full-time employees.
Employees may opt out of all health insurance benefits provided by the City, including VEBA
contributious and deductible reimbursements, provided they show proof of coverage from
another source. Employees opting out of coverage may only do so during the entollment period
or because of a change of status acceptable to the City’s insurer. The City will provide a form
required to be completed by employees opting out of coverage.

14.1B The City wiil make monthly contributions to a VEBA account for employees eligible for
and opting for insurance coverage. This contributién shall total $300 over a 12-month period per
employee with single coverage and $500 over a 12-month period per employee with family
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coverage. Upon retirement for all full-time employees, the City will deposit 100% of the
employee’s unused compensatory and vacation balance into the employee’s VEBA trust account.

14.1C The City shall reimburse deductible payments of up to $350 per single/ $800 per family
annual max. The City shall reimburse only after the employee has spent an equivalent of the
annual VEBA contribution ($300 for single coverage, $500 for family coverage) on deductible
payments. No deductible covered by flex plan reimbursement will also be reimbursed by the
City.

14,2 Life Insurance: The Employer will purchase and pay the full employee premium for full-
time employees for a policy of group term life insurance with a benefit amount of $30,000; and
for the permanent part-time employees for a policy of term life insurance with a benefit amount
of $15,000.

143 Effective Dates of Coverage: Coverage of an employee under the insurance programs set
forth in Paragraphs 14.1 and 14.2 shall commence on the first of the month following the month
of initial hire and the Employer’s obligation to provide coverage shall terminate upon the
employee ceasing to have full-time status, whether by resignation, discharge, strike, retirement,
or death.

144 Employer Obligation Limited: Any description of insurance benefits contained in this
article is intended to be informational only, and the eligibility of any employee for benefits shall
be governed by the terms of the insurance policy. The Employer’s only obligation is to pay such
amounts as agreed to herein for premiums. The Employer has no liability for the failure or
refusal of the insurance carrier to honor an employee’s claim or to pay benefits, and no such
action on the part of the insurance carrier shall be attributable to the Employer or constitute a
breach of this Agreement by the Employer. Under no circumstances shall the Employer be
responsible for paying any benefits under this Article 14. No dispute arising under or relating to
this Article 14 shall be subject to the grievance and arbitration procedures of this Agreement,
except an allegation that the Employer has failed to pay the premiums as required by this Article.

ARTICLE 15 — GRIEVANCE PROCEDURE

15.1  Definition: A “grievance” shall mean an allegation by an employee that the Employer
has violated an express provision of this Agreement. The filing or pendency of a grievance shali
in no way operate to impede, delay, or interfere with the right of the Employer to take the action
complained of, subject to the final resolution of the grievance.

152 Adjustment of Grievances: The Employer and the employee shall address all grievances
which may arise during the course of an employee’s employment with the Employer in the
following manner:

Step 1. Anemployee having a grievance shall, within twenty-one (21) calendar days after
the employee shouid reasonably have learned of the event giving rise to the grievance, discuss
the grievance with the employee’s immediate supervisor and indicate to the supervisor that the
matter is a grievance. The supervisor will document in writing when the grievance was received.
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The supervisor will give an answer, in writing, within ten (10) calendar days after receipt of the
grievance.

Step 2. An employee may appeal, in writing, the Step | answer to the City Administrator
_within ten (10) calendar days after receipt. The appeal must be in writing signed by the
aggrieved employee and the Union. Upon request, the employee shall meet with the City
Administrator to explain and discuss the grievance. The employee shall be given the opportunity
to have a union representative present if the employee so chooses. The City Administrator will
respond in writing to the grievance within ten (10) calendar days after receipt of the written
appeal.

Step 3. An employee may appeal in writing the Step 2 answer to the City Personnel
Committee within ten (10) calendar days after receipt of the Step 2 response. The hearing before
the Personnel Committee shall be scheduled within ten (10) calendar days of receipt of the Step 3
appeal. The Employer’s response shall be made within ten (10) calendar days after the hearing.
The union steward or a representative shail be notified by the City of the time and place of the
Step 3 hearing.

Step 4. A grievance which has been timely presented and processed in accordance with
the Steps of the grievance procedure set forth in this Article and which remains unresolved after
Step 3 may be appealed to arbitration in accordance with the arbitration procedures of this
Article.

15.3  Arbitration Procedures: The following provisions and procedures shall govern arbitration
proceedings under this Agreement:

Subd. 1. Request: A request to submit a grievance to arbitration must be in writing, and such
request must be filed in the office of the City Administrator within ten (10) calendar days
following the decision in Step 3.

Subd. 2. Prior Procedure Required: No grievance shall be considered by the arbitrator which
has not been first duly processed in accordance with the grievance procedure and appeal
provisions of this Article.

Subd. 3. Selection of Arbitrator: At the same time that the appeal to arbitration is filed with the
City Administrator, the Union shall request the Minnesota Bureau of Mediation Services to
submit a list of arbitrators from whom the parties shall select the arbitrator by alternatively
striking names, with the first strike being determined by flip of the coin. Failure to promptly
complete the arbitrator selection process or failure to request an arbitrator list from the Public
Employment Labor Relations Board promptly shall constitute a waiver of the grievance.

Subd. 4. Hearing: The grievance shail be heard by a single arbitrator. Both parties may be
represented by such person or persons as they may choose and designate, and the parties shall
have the right and opportunity to submit evidence, offer testimony and make oral or written
arguments relating to the issues before the arbitrator. The proceeding before the arbitrator shall
be a hearing de novo.
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Subd. 5. Decision: The decision of the arbitrator in all cases shall be final and binding on the
parties, subject only to appeal in accordance with the provisions of the Uniform Arbitration Act.

Subd. 6. Expenses: Each party shall bear its own expenses in connection with arbitration,
including expenses related to the party’s representatives, witnesses, and any other expenses
which the part incurs in connection with presenting its case in arbitration. A transcript of the
hearing shall be made at the request of either party. The party requesting the transcript shall
notify the other party not less than ten (10) calendar days in advance of the hearing that a
transcript will be prepared, and the requesting party shall pay the cost of the Court Reporter’s
attendance. Each party shall be separately responsible for the cost of its copy of the transcript,
Each party shall be separately liable for one-half of the arbitrator’s charges, including reasonable
expenses.

Subd. 7. Jurisdiction: The jurisdiction and authority of the arbitrator and the arbitrator’s opinion
and award shall be confined exclusively to the interpretation and/or application of the express
provisions of this Agreement at issue between the Union and the Employer. The arbitrator shall
have no authority to add to, detract from, alter, amend, or modify any provision of this
Agreement, to impose on either party a limitation or obligation not explicitly provided for in this
Agreement, or to establish or alter any wage rate or wage structure. The arbitrator shall not hear
or decide more than one (1) grievance without the mutual consent of the Employer and the
Union, If the arbitrator finds that the grievance concerns matters not covered by this Agreement
or that the procedures contained in this Article have not been adhered to, the arbitrator shall
return the matter to the parties without decision. The arbitrator shall submit in writing the
decision within thirty (30) calendar days following close of the hearing or the submission of
written briefs by the parties, whichever is later, unless the parties agree to an extension.

154  Time Limitation and Wajver: Ifa grievance is not presented within the time limits
required by this Article, it shall be deemed “waived”. If a grievance is not appealed to the next
step within the specified time limit or any agreed extension thereof, it shall be considered settled
on the basis of the Employer’s last response. If the Employer does not answer a grievance or an
appeal within the specified time limits, the grievance shall be deemed denied and the employee,
or the Union in the case of an appeal to arbitration, may immediately appeal the grievance to the
next step. The time limits set forth in this Article may be extended by mutual written agreement
of the Employer and the Union.

ARTICLE 16 — DISCIPLINE

16.1  lust Cause: The Employer shall discipline employees for just cause only. The Employer
is committed to following principles of progressive discipline but the parties acknowledge that
the degree of discipline in each case will be based on the facts of the case. Discipline will be in
one or more of the following forms:

. Oral reprimand 2. Written reprimand
3. Suspension 4. Demotion
5. Discharge
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If a written record is made of an oral reprimand, the employee shall receive a copy.

16.2  Written Record: Written reprimands, suspensions, demotions and discharges will be in
written form. The written record of such disciplinary actions shall become a part of an
employee’s personnel file. Written records of oral reprimands shall not be placed in the
employee’s personnel file. The employee subject to discipline and the Union shall receive a
copy of each written reprimand and notice of suspension, demotion or discharge. An employee
shall be given opportunity to have a Union representative present at any questioning of the
employee during a meeting with a supervisor for the purpose of determining what disciplinary
action against the employee will be taken. :

163 Discharge of Employees: The Employer shall not discharge any permanent employee
without just cause. If, in any case, the employer feels there is just cause for discharge, the
employee will be suspended without pay for the five (5) working days immediately preceding the
date the discharge is effective, and the employee and the Union will be notified, in writing, that
the employee is subject to discharge and shall be furnished with the reasons therefore.

16.4  Personnel Records: Investigations which do not result in disciplinary actions shall not be
entered into the employee’s personnel office records. At the request of the employee, written
reprimands will be purged from the employee’s personnel file and be of no effect five (5) years
after the date on which the employee acknowledged the reprimand if the employee has not been
the subject of further disciplinary action during that five (5) year period. Employees shall have
access to their personnel file under supervision of the City Administrator or Finance Director
‘during business hours Monday through Friday without undue delay.

ARTICLE 17 - NONDISCRIMINATION, WORK STOPPAGES

17.1  Equal Application: All employment practices and economic opportunities shall be
nondiscriminatory in compliance with current applicable federal and state statutes and
regulations and local ordinances. No person shall, on the basis of race, color, creed, religion,
national origin, sex, marital status, status with regard to public assistance, disability, or age, be
subjected to discrimination in any terms and conditions of employment or be excluded from
employment or economic opportunities by the Employer. The Union shall represent all
employees in the bargaining unit without discrimination.

17.2 Work Stoppages: Neither the Union, its officers or agents nor any of the employees
covered by this Agreement will engage in, encourage, sanction, support or suggest any strike,
slow down, mass resignations, mass absenteeism, the willful absence from one’s position, the
stoppage of work or the absenting in whole or in part of the full, faithful and proper performance
of duties of employment for the purpose of inducing, influencing, or coercing a change in the
conditions, compensation or the rights, privileges or obligations of employment, for the duration
of this Agreement, except as otherwise permitted by law. In the event of a violation of this
Article, the Union agrees to warn employees of the consequences of their action and shall
instruct them to immediately return to their normal duties.
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ARTICLE 18 — SAFETY

18.1  Employer Policy: It shall be the policy of the Employer that the safety of employees, the
protection of work areas, the adequate training in necessary safety practices, and the prevention
of accidents are a continuing and integral part of its everyday responsibilities,

18.2 Employee Responsibility: It shall also be the responsibility of all employees to cooperate
in the programs to promote safety to themselves and the public and to comply with rules
promulgated to insure safety. The employee responsibility shall include the proper usc of all
safety devices in accordance with recognized safety procedures.

18.3  Salety Officer: The Employer shall appoint a Safety Officer to deal with work place
safety matters as determined necessary by the Employer. The Union shall appoint one unit
member who shall be designated the Union’s safety representative. The safety representative
may discuss safety issues with the Safety Officer as they mutually deem appropriate. The safety
representative shall obtain the permission of his/her supervisor before interrupting work to
contact the Safety Officer during working hours. Such contacts shall only be for the time and
frequency reasonably necessary to discuss legitimate safety concerns. The safety representative
shall promptly report to the Personnel Coordinator any lost work time due to his/her activities as
safety representative and the Employer shall be reimbursed by the Union for the lost work time
pursuant to Paragraph 5.2 of this Agreement.

18.4  Satety Shoes: Employees shall be allowed once in every two years a safety shoe
reimbursement allowance of up to $200 upon presentation of receipt. Employees may use this
allowance for multiple purchases, but shall not exceed $200 in a two (2) year period. All safety
shoes shall meet ANSI standards. Part-time and seasonal employees eligible for this allowance
must have at least one full year of City employment. Full time employees eligible for this
allowance must successfully complete their probationary period prior to reimbursement. All

employees eligible for this allowance must work in a position where safety shoes are required by
OSHA.

ARTICLE 19 - OUTSIDE EMPLOYMENT, VOLUNTEER EMERGENCY RESPONDING

19.1  Ouiside Employment: Employees may be permitted to engage in outside employment
subject to the following restrictions:

a. Any outside employment is secondary to City employment and shall not interfere with
proper performance of City employment nor create a conflict of interest with City
employment. Outside employment shall not interfere with the employee’s requirement
to report for City work refreshed and ready to work.

b. No employee shall accept pay or compensation from anyone for time during which
he/she is reimbursed by the City, except where approved in advance by the Employer.
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¢. No employee shall accept employment which will involve the use of City equipment,
facilities, or materials.

An employee who fails to comply with the above conditions may be subject to discipline at the
discretion of the Employer.

19.2  Volunteer Emergency Responding: Employees who serve the community in voluntary
emergency organizations shall be excused from work to respond to emergency calls of the
emergency organization. If responding to an emergency call during duty time, the employee will
continue to be paid his/her wages and benefits provided, however, the employee must return to
work as soon as possible. The employee must make reasonable attempts to notify the employee’s
immediate supervisor of the absence. The right to be absent from work with pay pursuant to this
Paragraph is limited to responding to one volunteer emergency organization per employee. The
employee will designate the one organization, and the designation shall not be changed during .
the calendar year.

ARTICLE 20 — LICENSES, EXPENSES

20.1 Licenses: When the Employer requires an employee to retain a certificate or license for
classifications, the Employer shall pay the cost of such certificate or license. If additional
training is required to maintain these certificates or licenses, the Employer shall pay the
reasonable and necessary cost to maintain them.

20.2  Expense Policy: Mileage, meals, hotel and lodging expense reimbursement and other
travel expenses shall be paid in accordance with the City’s expense reimbursement policy.

ARTICLE 21 - MEMBERSHIPS

21.1  Memberships: Full time employees will be reimbursed up to $200 annually for
memberships to City owned recreational facilities. —

ARTICLE 22 — SCOPE OF AGREEMENT

21.1  Duration: This Agreement shail become effective as of Jarmary 1, 20164 and shall remain
in full force and effect through midnight, December 31, 20175, Thereafter, it shall automatically
renew itself and continue in full force and effect from year to year unless wriiten notice of
election to terminate or modify any provisions of this Agreement is given by one party, and
received by the other not later than ninety (90) days prior to expiration of the Agreement.

21.2  Separability: This Agreement is subject to the laws of the United States and the State of
Minnesota. If any term or provision of this Agreement is, at any time during the life of this
Agreement, adjudged by a court or adminisirative body of competent jurisdiction to be in
conflict with any law, such term or provision shall become invalid and unenforceable, but the
invalidity or unenforceability shall not impair or affect any other term or provision of this
Agreement. The voided provisions may be renegotiated upon written request of either party.
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21.3  Waiver. Amendments: The parties acknowledge that during the negotiations which
resulted in this Agreement, each had the unlimited right and opportunity to make demands and
proposals with respect to any subject matter not removed by law from the area of collective
bargaining, and that the understanding and agreements arrived at by the parties after the exercise
of that right and opportunity are set forth in this Agreement
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Approved Minutes-Park and Recreation Board
Wednesday November 4th, 2015

Members Present: Sally Berg, Reid Dusheck, Dave Mills, Kaye Tavernier and Walt Mianowski arrived
at4:15pm

Members Absent: None

Staff Present: Dave Tersteeg, Samantha Wallner and Mike Kunshier

Call to Order

Dusheck called the meeting to order dt 4:07pm

Additions / Approval to Agenda and October minutes

A motion was made by Berg to approve the agenda and minutes with the corrected meeting time, second
by Tavernier. All ayes, motion approved.

Guests:
Brian Larson

Golf Report:
Kunshier briefed the board on end of the year financials: $125,324 vs. last year’s $121,100; (up 3%) The

amazing October weather was great for the golf course. Revenue for October was up 220% or $3,894.
Season pass revenue ended the season 13% down. Green fees and carts were up $7,259 or 11% for the
year. Canadian golfers were way down this year and it had a lot to do with the exchange rate being o
bad. Kunshier is continuing to put the course to bed for the winter. Staff is down to just Staples and
Burnett, but both will be done working within the next two weeks. The focus is on spraying, top dressing,
and roping off the greens. Dusheck asked what the spraying does and Kunshier replied it’s for snow-mold
control. Snow is ok, but the ice is what’s bad for the greens. Kunshier passed out his suggestions for 2016
rates. Season pass rates for 2016 are as follows: couples $675, singles $399, under 30, returning members
and 1* time members $329 and under 18 $100. The only change to daily rates would be 9 holes with a
cart goes up to $30 and 18 holes with a cart goes to $45. After some discussion on rates and other regional
course’s prices, a motion was made by Berg to approve the 2016 golf rates, second by Tavernier, All
ayes, motion passed.

2016 Rates: _

Discussion on 2016 monthly rates continued. Phone calls, letters and emails have come to the office and
board members from monthly campers regarding the discussion on rates at the October meeting. Unlike
nightly sites, which have higher prices for lakeside settings, our monthly sites have all been priced the
same. A new model of market based price points for monthly sites was presented by Tersteeg, Mills
stated he is hoping we can offer a different site to those not able to afford the new, higher price of their
current site, Tersteeg agreed that it would be up to the camper and they would have a choice. Dusheck
asked what more are they getting for the significant rise in rates. Other members felt the view and value
of the site was inherently worth more, as demonstrated on the overnight sites. Both Mills and Berg did not
think we should be discounting our best sites, esp. at storage rates during the camping season. Berg also
feels that with increased revenue we need to reinvest in the park and update the infrastructure. Tersteeg
presented suggested monthly rates at different price points and the board discussed the rationale. A
motion was made by Berg to adopt the monthly rate structure presented by Tersteeg, second by Tavernier
with the addition of a $100, one-month rate upcharge. The motion passed 4-1 with Dusheck voting no.
The next discussion focused on peak season dates and onsite storage. Several ideas were discussed
regarding getting the most out of our best sites. The board concluded to change the storage policy on
prime monthly sites and the dates of peak season rates. A motion was made by Mills to only offer 12
month plans that reflect 5+ months of camping rates for those wishing to store onsite at front row and
lakeside sites and to also change peak season rates for both nightly and monthly rates to June 15 - Sept,
15, second by Tavernier. All ayes, motion passed. Nightly camping rates and marina rates were discussed



Upcoming Meeting Schedule
Updated December 4, 2015

DECEMBER

Date/Time Meeting Location
Wednesday, December 9, 6:30 p.m. City Council Meeting Council Chambers
Wednesday, December 30, 6:30 p.m. | City Council Meeting Council Chambers
JANUARY

Daie/Time Meeting Location
Wednesday, January 13, 6:30 p.m. City Council Meeting Council Chambers
Wednesday, January 27, 6:30 p.m. City Council Meeting Council Chambers




